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Hao Li on the Termination of His Employment at USC

Hao Li on May 25, 2020: “leaving”

Hao Li @HaolLi81 - May 25 e
Big News! After 7 wonderful and exciting years as professor, I'm happy to

announce that I'm leaving @USC and the @USC_ICT , and | will fully commit
to @Pinscreeninc as CEO in order to take it to the next level!

Li’s counsel, Benjamin Davidson, on July 30, 2020: “departure”

communications related to any investigation involving Dr. Li, a variety of personnel documents
and communications relating to any aspect of his recent departure from USC, his “disciplinary
file.” “violations of USC’s code of conduct.” and “data fabrication.”

Davidson, on August 18, 2020: “departure,” “separation”

Throughout the pendency of this lawsuit, Dr. L1 had been a professor at USC

At the end of May 2020. Dr. L1 announced his departure from USC after seven years.

and communications), any and all investigatory or disciplinary

matter. or documents related to Dr. L1’s separation from USC.

Davidson, on September 8, 2020: “ending,” “separation,” “departure,” “separation”

1-5 seek documents that are not relevant to this action. Request 1-3 relate to the ending of L1i’s

employment at the University of Southern California. Request No. 4 relates to an alleged

employment was wrongfully terminated by Pinscreen. Dr. Li’s employment by USC, a non-party,

and his separation from USC three years after Plaintiff’s own termination, also violate Li’s privacy

admissions regarding Dr. Li’s recent departure from USC (three years after Plaintiff’s employment

As discussed above, personnel 1ssues related to Dr. Li’s separation from USC
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